
St James CE Primary School 

Behaviour Procedures 

 

 
Guidelines 

Positive behaviour management will be achieved through: 
• Consistent reference to our Core Christian Values of Trust, Respect and 

Perseverance. 
• The creation of a welcoming, pleasant and stimulating school environment 

which motivates learners by giving the children ownership of their school 
environment, and responsibility for maintaining it, e.g. through monitor 
jobs  

• Implementing the five school rules that have been agreed with the children 
and shared with parents; reinforcing and referring to these when 
discussing behaviour. The rules are: 
We respect ourselves, each other and the environment 
We work as a team 
Be the best you can be 
We care and share 
Be brave 

• Social and Emotional Aspects of Learning (SEAL), Small SEALs groups, 
Nurture groups, Play Leaders, Values Education, Assemblies and all other 
aspects of PSHE (Personal Social and Health Education) 

• Adults modelling expected behaviours, e.g.:  
o speaking to everyone in a friendly, respectful and calm manner  
o showing consistency when dealing with issues and difficulties  
o listening to all parties  
o having clear and consistent high expectations  
o Using agreed strategies when dealing with specific children  

• Good information sharing between all adults in school, discussing any 
concerns and making observations on a day-to-day basis  



• Rewarding good behaviours and actively seeking opportunities to recognise 
and celebrate this through for example, stickers, whole class rewards, and 
class dojo points. 

• Whole school merit reward system  
• Whole school recognition of good learning or behaviour at weekly 

Celebration assembly 
• Supervised play times with optional planned activities (play leaders)  
• Classrooms are organised to promote good behaviour and teachers may use 

their awareness of individuals and combinations of children to influence 
seating and grouping  

• Well-planned, differentiated teaching and learning (informed by 
assessment), based on predicted interests, multiple learning styles and a 
variety of contexts,  

 
Maintaining good behaviour 
 
Teachers and teaching assistants use a wide range of strategies to maintain good 
behaviour and prevent the escalation of minor incidents. These might include:  

• Eye contact  
• Non-verbal communications, e.g. thumbs up, smiles  
• Raising hands for silence  
• Quietly mentioning any problem behaviour 
• Praising good behaviour to encourage all to follow the model  
• Constantly scanning area  
• Grouping/seating/positioning children appropriately  
• Acknowledging and celebrating all examples of good behaviour 
• Modelling expected behaviour  
• Countdown  

 
Low-level day-to-day behaviour problems  
 
When instances of negative behaviour occur, sanctions will be imposed and will 
be dependent on the individual child and the circumstances, and may initially 
include: 

• Discussion about incident, to include some element of restorative justice, 
an apology etc  

• Encouraging peaceful problem solving led by the children themselves  
• Missing part of play time/reward times  



• Taking work home to finish  
• Being sent out of class e.g. to another teacher  
• Time out away from the group  

Examples of low level incidents could include: not following instructions, 
shouting out, talking when asked not to, throwing equipment. Parents may not 
always be informed of these issues. 
 
Serious or persistent behaviour issues  
 
If behaviour incidents persist, or if more serious behaviour incidents occur: 

• This will be recorded in the Behaviour Incident Log and discussed with 
parents. This log is kept in the head teachers office and will be monitored 
and moderated by head teacher and governors for consistency  

• Other adults in school who have concerns about children’s behaviour will 
communicate their concerns to the class teacher, who will decide if a 
record should be made  

• Consideration will be given to setting up an individual Home-School 
communication book or smiley face chart if appropriate, between child, 
teacher and parents.  
 

On occasion, a more serious response may be needed: 
• Child sent to see Head teacher  
• Parents to be informed of problems and behaviour contract agreed  
• Playtime and lunch time exclusions  
• Internal exclusions  
• Temporary fixed-term exclusions  
• Permanent exclusion (in consultation with Governors and in accordance 

with statutory procedures)  
Examples include: bullying, swearing, fighting, potential to cause harm to self or 
others. 
 
Links and References 

Please see: 

• SEAL resources 
• Equality and Diversity Policy 
• Sex and Relationships Policy  
• PSHE policy and scheme of work 



• Home-School Agreement 
• Anti-Bullying Policy 
• Healthy Schools  
• Teaching and Learning Policy 
• SEN Policy 
• School Rules 
 
Date agreed___________________________ 
 
Signed _______________________________ Head Teacher 
            _______________________________ Chair of Governors 
 
To be reviewed _______________________________ 
 

 


